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SPOTLIGHT
CANDIDATE #1
RA Manager Pharma/Device
This regulatory professional has over 7 years of experience doing both domestic and international submissions for drugs, devices, and combo products.  This person has experience in all phases of drug development (phases I-IV) and have worked CDER, CDRH, and foreign health authorities.  They have also received awards recognizing their exceptional contributions to their employer’s success.

SPOTLIGHT CANDIDATE #2
Clinical Affairs Manager - Device
A degreed nurse with over 20 years of experience in clinical research and 12 in the medical device industry.  This person has a strong background working with cardiovascular devices and has worked in small and large company environments.  This person is capable of developing a study strategy and doing/managing all aspects all the way through site/study closeout.  This broad scope of experience is ideal for a small company with limited resources with a lot of clinical activity.

If either of these candidates sound like they might be a good addition to your team, please contact me for more detailed descriptions at 877-667-9699.
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ABOUT THE AUTHOR:

Jeff King worked in the medical device industry as an Engineer and a Marketing Manager before moving into Recruiting in 1997.  He specializes in recruiting Regulatory Affairs, Clinical Research, and Quality professionals for medical device, biotech, and pharma companies in the San Francisco Bay area.  He conducts searches for his clients on a retained or contingency basis to fit the needs of the client.  Visit the website at www.gotopps.com for more information.
He can also be reached at (877) 667-9699, or by email at jeff.king@gotopps.com 
SUBSCRIBING AND 
UNSUBSCRIBING:
You always have the option to opt out of receiving this newsletter by following the instructions at the bottom of the newsletter.
If you received this newsletter from a friend and want to sign up to receive it in the future, simply go to our website – www.gotopps.com and sign up on the Home page in the box for Hiring Managers.  You will get other informative articles in addition to the newsletter.

	WHAT THE NUMBERS DON’T TELL YOU…
For the past year and a half we have been, and continue to be, bombarded with news reports about the economy and unemployment rates.  The news was really bad a year ago, but still there are reports about unemployment holding firm in some sections, and still increasing in others.  I also read recently where the unemployment rate in the Bay Area as of the end of March 2010 is right around the 12% level (according to the Bureau of Labor Statistics).
These numbers sound really dismal and have a lot of people thinking they are just going to keep their head down, hold on to the job they have, and hope they don’t get the ax while waiting for the economy to improve.  And as a hiring manager you will find you are having a difficult time filling your critical positions because, although you thought you would find great people since unemployment is so high, you are being bombarded by unqualified and mediocre resumes for each posting you have.  
Okay, confession time.  I too listened to all of the terrible economic news reports that came out about this time last year and thought, “Wow, I guess I should just close up shop and wait until things turn around”.  Wrong! Wrong! Wrong!

Once I decided to keep networking and find out for myself what was going on out there, I found that there were still several pockets of good activity (yes, and some pockets of really bad situations too), and wondered how it could have been so different from what I kept hearing about in the news.  I found out that the numbers they were reporting on were, to a big extent, not applicable to our particular area.
The numbers that go into figuring the unemployment rate are taken from the general population of the U.S.  I guess that makes sense, but that is NOT the population in the Regulatory, Clinical, and Quality fields.  For one thing the vast majority of people in these fields have college degrees.  Only 28% of the U.S. general population has a college degree (only 6.7% worldwide).  So many of you with degrees are being lumped into the same group as fork lift operators, fast food help, grocery clerks and landscape crews.  When you take out the 28% with a college degree and look at their unemployment rate, it drops significantly.  
In the peak of unemployment last summer the rate was just over 10% nationally, but the college graduate unemployment rate was only 4.7%.  That sounds a lot better than 10%, but it gets even better than that.  In the most prosperous times the unemployment rate was 3.2% because it is impossible to have 0% unemployment with some people preferring not to work as opposed to working.  So that makes 3.2% unemployment rate a statistical “zero”.  If you take the 4.7% unemployment rate of people with college degrees and subtract the adjusted base rate of 3.2%, you get an unemployment rate of just 1.5% at its peak.
As I’m sure you’re aware, Regulatory, Clinical, and Quality professionals are scarce in ANY kind of employment market.  That’s part of the reason I decided to specialize in this area (the other part is that not many people even understand what these disciplines do for a company).  Hopefully I haven’t bored you to tears with all of this statistical stuff, but I think it’s important for you to know the truth whether you are in the market for a new opportunity, or trying to build your team.  The perceptions are not always the reality and basing staffing and recruitment strategies on these perceptions can lead to less than desirable results.
If you found this article interesting, please forward it to your friends so they can sign up to receive this newsletter.

PAST QUARTER TRENDS

The past quarter has shown a few more signs of strength in the job market in a few areas.  I have noticed that the pharmaceutical side of things has a few bright spots, but it seems there are a number of companies that are still cutting back, or holding steady with the employees they have.
The device side has stayed pretty much the same as the previous quarter; still making some gains and has a fair amount of activity.  Usually by this time of year things are just about ready to slow down a little bit because kids are getting out of school, and people are thinking more about summer vacations.  But the tight economy has changed that for a lot of people.  Vacations are shorter or non-existent because of finances, or heavier workloads in under-staffed departments.
Although last year was pretty slow all around, it seems like the amount of activity during the summer months remained pretty constant.  I expect that to be the same this year since companies have been running lean and mean for quite a while.  Now that things are picking up, hiring will be at a more active pace as positions need to be filled to meet deadlines and take the workload off of the people that have been picking up the slack for several months now.
Let me know your take on what you’ve seen out there too.  I’m interested in other people’s perspective and experiences.

Until next time…
Jeff King, President/Principal Recruiter
Professional Placement Specialists, Inc.(PPS)
Your Regulatory, Clinical, and Quality Experts
Web site: http://www.gotopps.com
Phone: 877-667-9699 

LinkedIn profile: http://www.linkedin.com/in/jeffkingpps Join Me!
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